Cooperating in a group
Cooperation, it is in the word, is about cooperating. This can be writing a paper together, organising a party or solving a problem, in which everyone has their own talents. One is very creative, the other is good at organising. To cooperate well you need some general skillls: listen to each other, dare to ask questions, completement each other’s thoughts, respect each other, etc. A group can only cooperate if everyone respects each other. You provide others with positive advice, or constructive criticism that helps to person or improves the product.  
Cooperation means that group is going to execute a collective assignment. You are going to have to coordinate each other and are dependent the others in your group to reach your goal. You should determine this final goal in advance to make sure that every groupmember is fully motivated. The fact that other people are depending on you can help you motivate yourself, even if the assignment is not that interesting. 
When will cooperation most likely succeed?
Accountability. Every groupmember is accountable for his own task. This prevents people from ‘free loading’ on a project or delegate their work to others. The task should be described in concrete and specific manner and the results should be measurable. 
Balanced division of work. In a bigger group you can run into to problem that one person tries to be ‘invisible’ and is not performing his assigned task. However, this has an impact on the whole group. When dividing the tasks make sure that it is clear to everyone what he/she has to do and when he/she should be finished with the task. (see plan of action)
What if cooperation is not going smoothly?
First, you try to solve the problem with/within your group. You can evaluate why cooperation is not working and what can be improved. Let every group member give his/her vision on this topic. The next step is to find the problem and try to eliminate it. 
When you have difficulties coming to agreements with your group you can ask your supervisor to help you. Your logs and plan of action will help your supervisor, because they both outline what everyone did and what should be done in the future. Make sure to fill in these forms correctly. 
What are the biggest stumbling blocks?
A frequent problem is that a group does not make clear agreements. The plan of action does not correctly outline what should be done and when. Moreover, the group members does not always have the courage to call out others on their responsibilities. You also have to learn to work with people you do not kno wand accept that their methods might differ from yours.
Group structures
Research suggests that the structure of a group has an influence on the interpersonal relations. The different group structures are:
Pair
The smallest group is a group of two: A pair. Forming a pair depends on mutual sympathy. Openness and intimicy determine your interpersonal relation in pairs. Both partners take the other into account. One partner is often the leader. Thise role can switch in different situations. In dealing with practical problems A might lead, while B can be dominant in discussions. If pairs are part of a bigger group, the group can often turn on pairs that are ‘very intimate’. Group members see this as distancing themselves from the group. Pairs also have the tendency to have a bigger influence in groups.
Group of Three
The group of three has a very different dynamic. Everyone is seldom equal in a group of three. The rule is two versus one. A has a different influence on B than he has on C. Two group members rivaling to get the most attention from the most dominant member can lead to one of the members being left behind. It is also possible that one member takes the dominant role, while the others form an intimate pair. A group of three fosters jealousy and people concealing their true feelings. The member that was left behind can quit, but can also recruit a fourth person. The group will then often consist of two pairs (group of four).
Group of Four
A group of four inclines to split into two seperate groups, often into two pairs (2 vs.2). This can lead to good cooperation if group agreements are clear for both duos. 
Group of Five
The real small group usually starts at five people. In this group structure the professional interests, the purpose of the group, outweighs the interpersonal relations. In groups larger than five people this professional interest becomes even more important. The group will switch to organisation. Clear agreements are vital. 
The ideal groupsize
The ideal group size of a work group is four to six people. 

Group composition
The groups consist of four to six students. Some criteria were mentioned in the webquest that you should adress when forming a group. Your teacher will inform you on how to form your groups. You can form a group with your friends or choose your group members based on lottery. Make sure to keep business and friendship seperate when working with friends. This can be a learning objective. 
You can also make the decision to let your teacher form the groups. This often works out better than you would expect! 
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